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Economic (risis May Have Disproportionate Impact on Women

here is growing concern

among some about

whether the Bailout Plan
was hammered out to quickly
without sufficient guarantees to
taxpayers and accountability,”
remarked Linda Basch, Ph.D.,
President of the National Council
for Research on Women. She
joins an increasing number of
experts on women’s economic
participation who think that the
recently-approved bailout plan
might have disproportionately
impact working women. “We
hope that Congress will go back
to the drawing board and come
up with a viable plan in a way
that will boost the economy and
restore market confidence,” she
continued.

Basch expects the economic
downturn will hit poor women
and single women-headed house-
holds the hardest as women—
headed households make up
28.7% of families living in poverty,
compared with 13.0% for house-

— by Erin Abrams and Pamela Weinsait

holds headed by single men.
Women are also more likely to
be hit harder by the recession
and economic instability because
they have higher levels of poverty
and unemployment, and smaller
retirement and pension funds
than men. Thus, many women
from all walks of life find them-
selves facing foreclosure, and the
government bailout plan does
little to address their concerns.

But it’s not just poor women
who are affected by the eco-
nomic downturn. According to
Sara K. Gould, President/CEO of
Ms. Foundation, “Taking into
account longstanding pay inequi-
ties, insidious barriers to employ-
ment, record levels of inflation
and ever-increasing childcare
expenses, women and their fami-
lies are struggling to keep up and
get by.” This includes many
highly educated professional
women in the middle or upper
middle classes, whose income
was needed to keep their two-

Wear Pink Fridays

ICCW has been working with
the Montana Breast and Cervical
Cancer Program and the Mon-
tana Komen organization in
promoting this important
women's issue. To bring forth
support and awareness, ICCW
has designated Fridays, Octo-
ber 24 and 3Ist as "Wear Pink

Fridays" to encourage state em-

ployees to recognize the impor-
tance of the work of
these two organiza-
tions in the Helena
area.
For more informa-
tion about breast
and cervical cancer,

earner families afloat.

Among the thousands of Wall
Streeters losing their jobs are
women who fought for respect
in the testosterone-fueled arenas
of financial analysis or investment
banking. For those women in
finance, business and law who
planned to on-ramp this year, the
job market is looking a bit dismal
at the moment. Add the women
who were temporarily out of the
work force in the last year or so,
perhaps on maternity leave or to
spend more time with small chil-
dren, and the field is downright
saturated with qualified women
in a market where positions are
likely to be disappearing.

It seems that, like the wage gap,
women will bear the dispropor-
tionate impact of this bailout and
economic crisis, whether they
are at the top or towards the
bottom of the income chain.

For the complete article, please visit:
www.theglasshammer.com/
news/2008/10/14/bailout-and-current-
economic-crisis-may-have-
disproportionate-impact-on-women.

please visit http://
www.dphhs.mt.gov/PHSD/
cancer-control/Breast&Cerv-
index.shtml and http://
www.komenmontana.org.
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Battle Won, But Not the War

small group of women and

men viewed the film “Iron

Jawed Angels” at Carroll
College. It was an extraordinary
film fueled with emotion. | say this
honestly from my heart, the film
stirred emotions that ranged from
anger, laughter, empathy, shock,
pride, and Yes, | even teared. Even
if you know the history of the
events, the film is such a passionate
portrayal of the suffrage movement,
you feel gripped and pulled into the
moment. Hilary Swank (Alice Paul),
Frances O’Connor (Lucy Burns),
Julia Ormond (Inez Milholland),

Molly Parker (Emily Leighton —
Sen. Leighton’s wife), and Anjelica
Huston (Carrie Chapman Catt)
played their characters with passion
and dignity. Brook Smith (Mabel
Vernon) and Patrick Dempsey (Ben
Weissman), both from Grey’s Anat-
omy, were exceptional outside of
their normal characters as doctors.

We were fortunate to have in the
audience a grandmother (90 years
old — 2 years old when the vote
was passed), mother, daughter, and
grand-daughter.

| encourage anyone who hasn’t
seen the film, to please do. Our
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— by Barbara A. Bessey

lending resource library will have the
film for check out.

What these brave and coura-
geous women started still
isn’t finished. Yes, women
won the right to vote, but
part of the idealism of the
right to vote was to create

equality between men and
women under the constitution.
Women are still a long way from being
completely equal with men. The glass
ceiling has some cracks in it, but, it
hasn’t been shattered yet. So, the war
hasn’t been won. We're still working
on it.
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sually, when we think of

work-life balance we auto-

matically picture examples
of work encroaching upon our
personal time and space. But now,
the tables are turning — the scale is
tipping. The pressures and stresses
of our personal lives are overshad-
owing our ability to be productive
and focused while at work.

Corporations continue to down-
size, leaving smaller, heavily taxed
workforces. The layoff “survivors”
not only have the pressure of keep-
ing the business afloat with fewer
resources but must also bear the
weight of their personal challenges
—retired parents who are worried
that their savings will run out well
before they planned, rising fuel and
food costs, a job today but no guar-
antee of a job tomorrow, unem-
ployed spouses still searching for
employment, children feeling the
tension at home as mom and dad
argue over which tradeoffs to
make, fewer options as banks are
tighten up lending practices. In this
new work-life balance crisis, trig-
gered by the dramatic shift in our
economy, we can’t afford to be

\ passive. The emotional and mental
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toll can be great and lead to disaster
— both personally and profession-
ally. But the right action can ease
the pain of it all. What you as a boss
can do:

¢ Provide support to your staff—via
a forum, coach, or other re-
sources to help deal with the
real issues individuals are facing
daily

¢ Be flexible — without crossing
an ethical line, loosen up on
some of the rules such as re-
quiring employees to be in the

office 5 days a week

¢ Strategize and clearly communi-
cate the company priorities —
focus on the big hitters — the
most important activities the
company needs to engage in and

cancel the rest
What you as an employee can do:

¢ Be honest — take an honest
look at how you are spending
your money and energy, your
unhealthy habits, or anything
else you are involved in that is
counterproductive. Get rid of
sources of stress and any waste-

ful behavior.

¢ Hold on — ldentify what you are
unwilling to give up, then make
adjustments to support this
commitment. Don’t let life rob
you of what you really value.

Protect it.

N\
\

— Alicia Anderson

¢ let go — inevitably, something is
going to have to give. Maybe it’s
eating out, shopping, or luxuries.
In order to protect what’s really
important, you will need to make

tradeoffs.

¢ Reach out to your support system
— Make a pact with a friend or
group of friends and touch bases
on where you are with areas
you’ve identified as needing
changes, then hold each other

accountable.

¢ Get Grounded — Think back to
your childhood or other happy
times in your life and identify
where your true strength lies. Is
it in your faith in a higher power?
Is it in your relationships? Is it in
being close to nature? Is it in
doing something you love!? Is it in
giving to other people? | doubt
that it was in your net worth or
job title. Return to that place
and way of thinking and recon-
nect with the source of your

strength and hope.

“Think back to
your childhood
or other happy
times in your life
and identify
where your true
strength lies.

- Alicia Anderson

How we view the changes in the
global markets and our economy will
determine how we come out of this.
You can maintain your balance and
sanity. Companies can maintain their
profitability and a motivated staff.
We must choose to be proactive and |

adapt. Source: www.theglasshammer.com/
news/2008/10/14/work-life-balance-in-a-

changing—economic-climate
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Election Day

lection day is quickly ap-

proaching, Tuesday, No-

vember 4, 2008. | am sure
most everyone has been following
most of the contested races —
state and national. The Election
Office in Lewis & Clark County is
anticipating a record number of
absentee votes coming in, as well
as, voters taking advantage of early
voting privileges.

The Election Office may actually
welcome some assistance from
registered voters to volunteer to

7

be an Election Judge. Several
precincts in Lewis and Clark
County were actually short
handed during the primaries in
June.

Also, do not forget
that the Secretary of
State’s Office has a
Voter Registration
Status and Poling Loca-
tor Service at http:/
app.mt.gov/voterinfo/. You may
use this service to find out if you
are registered to vote, where

“Make a Little Dream Come True”

ICCW is once again sponsoring a
Brown Bag Lunch presentation
with Big Brothers Big Sisters of
Helena. For over 40 years Big
Brothers Big Sisters of Helena has
been the leader in one-to-one
youth mentoring with proven
success in creating positive friend-
ships that benefit children, volun-
teers, families, schools, neighbor-
hoods, and the community. IT
WORKS! BBBS is a best practice
approach to prevention which
means it has been scientifically
evaluated and proven effective. A

study conducted by Public/
Private Ventures determined
that compared to their peers,
children and young adolescents
matched with a Big Brother or
Big Sister are:

*  46% less likely to begin

using drugs

*  27% less likely to begin
drinking

*  55% less likely to skip
school

*  33% less likely to have vio-
lent confrontations

Presentations will be held in two
locations:

PAGE 3

you are registered to vote, and
the location of your polling place
for any upcoming elections.

Montana Women Vote has pre-

pared an informative brochure:
2008 Voter Guide that dis-
cusses the races and ballot
initiatives. Contact them at :

VOTE 2525 Palmer Street, Suite |,

Missoula, MT 59808, (406)
543-3550 ext. 214 or

www.montanawomenvote.org.
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Thursday, December 3, 2008 at
12:00 Noon at the Sanders Audito-
rium; and

Friday, December 4, 2008 at 12:00
Noon at the Lewis and Clark Li-
brary Conference Room.

The presentations will be provided
by Greg King, Director of Develop-
ment.

Big Brothers Big Sisters

Little Moments. Big Magic."
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Iraining Resources

ICCW has recently added the
DVD, “Iron Jawed Angels” to its
lending library. In last month’s
issue of Free Speech see the story
behind the movie.

Other training materials that are
available for check out:

The Art of Being Assertive:
Become Positive, Effective &
Successful — The Assertive
Way (6 Audio CDs). Ever feel
like people don’t really hear what

you're saying .. . don’t respect
your ideas and opinions . . . and
overlook your contributions?

Assertiveness, not aggressiveness, is
the way to getting heard, earning
respect and being recognized and
rewarded for your strengths. As-
sertiveness is speaking up for your-
self and getting your opinions
heard, while being fair and respect-
ful to others. Here’s what you will
learn:

Overcome the fear factor, and
become self-assured, confident and
in control; how to understand and
protect your “assertiveness rights”’;
and how to control others’ percep-
tions of you; how to identify sub-
conscious behaviors that work
against you; to name a few.

For a complete list of training
resources and check out in-
structions please visit our web
site.
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Tentative Schedule for 2008-2009

1:30 PM to 3:00 PM

(subject to change)

INTERAGENCY COMMITTEE FOR CHANGE BY WOMEN

~

ICCW
PO Box 200801
Helena, MT

59602-0801
Phone: 406-444-2587
Fax: 406-444-2701
E-mail: iccw@mt.gov

Creating positive change for all state
employees by promoting the full

participation of women in state

government.

Visit ICCW on the web
www.mdt.mt.gov/iccw/ -

November 20, 2008
December 18, 2008

January 22, 2009

February 19, 2009
March 19, 2009

April 16, 2009

May 21, 2009 (ELA Ceremony)

June 18, 2009

hour session.

Be a Productivity Role Model

ave you ever taken an hon-

est look at how you are

perceived around the of-
fice? Your behavior, attitude, and
reputation play a huge role in how
you interact with coworkers and
subordinates. Others may listen to
you because of your job title, but, if
that’s the only reason, you have a
serious problem on your hands.

Do you have a reputation of excep-
tional organization, follow-up, and
time management? Or do people
dread sending you an e-mail, because
they know there’s a slim chance that
they’ll ever hear back? Is your desk a
black hole, where papers and re-
quests go in, but never come out?

The bottom line is that to be an effec-
tive leader and coworker, you need
to be a good role model that others
will choose to emulate. Your em-
ployees and coworkers might pay

— by Laura Stack

attention to what you say, but they’ll
ALWAYS pay attention to what you
do. You're a role model—good or
bad—through your image.

Are you the bottleneck? The only
thing worse than the person at the
office who seems to do nothing is the
person who tries to do everything.
Say it with me folks, “l can’t do it all.”
The sooner you come to terms with
that troublesome fact, the better off
yoU'll be. In pursuit of being the un-
disputed office superstar, you may in
fact be buried. The more you try to
do everything, the less able you are
to do anything.

Do you micromanage? You have
a staff at your disposal . . . so why are
you still doing everything yourself?
The best thing you can do as a man-
ager is to put people in place whom
you can trust—and then trust them.
There will always be some things that

DLI/WSB, Rm 104
FWP, 1st Floor

DPHHS, Rm 107
(Sanders Bldg)

DLI/WSB, Rm 104
Mitchell, Rm 136
FWP, 1st Floor
Capitol, Rm 303

Capitol ????

General Meetings will occur for the first 30 minutes of
business. Subcommittee meetings will occur for the re-
maining 1 hour. Please make plans to attend the 1 1/2

/
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Please forward stories or thoughts
to bbessey@mt.gov

absolutely need to be done a certain
way and kept to a certain standard.
These are the tasks and priorities that
you should keep a close watch on to
ensure that they are completed.

Is your schedule realistic? Take a
look at your schedule for this week.
Are you booked solid, running from
one meeting to the next all day every
day?

What are your other productiv-
ity demons? Everyone has their
downfalls, and the ones discussed
above are just a starting point. Take
a good, hard look at yourself and
come up with a fair assessment of the
impression you give others at the
office. This is no time to tell little
white lies or shy away from the truth.
The only way to fix the problem is to
tackle the issue head on.

For the complete article, please visit:

www.theglasshammer.com/news/2008/
be-a-productivity-role-model

L P U S S ——



	Wear Pink Fridays

	ICCW

	Free Speech

	October 2008

	Volume 4, Issue 2

	Special points of interest:

	Battle Won, But Not the War  				 — by Barbara A. Bessey

	Page #

	Volume 4, Issue 2

	Election Day

	Page #

	Volume 4, Issue 2

	“Make a Little Dream Come True”

	Training Resources

	Be a Productivity Role Model

							— by Laura Stack



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJDFFile false

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



